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MISSION STATEMENT 

 

The mission of the Zionsville Police Department is to safeguard lives and 

property, preserve the dignity of the individuals we serve, protect the rights of the 

citizens and visitors, and to gain public compliance of laws and ordinances to 

ensure a safe, secure environment while conducting ourselves with the highest 

ethical standards to maintain public confidence.  

 

CODE OF ETHICS 

As a Zionsville Police Officer, my fundamental duty is to serve mankind; 
safeguard lives and property; protect the innocent against deception, the weak 
against oppression or intimidation, the peaceful against violence or disorder; and 
respect the Constitutional rights of all persons to liberty, equality, and justice. 

I will keep my private life unsullied as an example to all; maintain courageous 
calm in the face of danger, scorn, or ridicule; develop self-restraint; and be 
constantly mindful of the welfare of others. Honest in thought and deed in both 
my personal and official life, I will be exemplary in obeying the laws of the land 
and the regulations of my department. Whatever I see or hear of a confidential 
nature or that is confided to me in my official capacity will be kept ever secret 
unless revelation is necessary in the performance of my duty. 

I will never act officiously or permit personal feelings, prejudices, animosities, or 
friendships to influence my decisions. With no compromise for crime and with 
relentless prosecution of criminals, I will enforce the law courteously and 
appropriately without fear or favor, malice, or ill will, never employing 
unnecessary force or violence and never accepting gratuities. 

I recognize the badge of my office as a symbol of public faith, and I accept it as a 
public trust to be held as long as I am true to the ethics of the police service. I will 
constantly strive to achieve these objectives and ideals, dedicating myself before 
God to my chosen profession of law enforcement. 
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Emily Styron 
Mayor of Zionsville 

MAYOR®S MISSION STATEMENT 

 

These guiding principles are the core from which we operate from. These 
principles are what the community can expect from us and hold us accountable 
for.  
  
¶ We value the sense of community 

that makes Zionsville unique.  
 

¶ We are responsive and proactive. 
 

¶ We are engaged and available for 
community input.  
 

¶ We are forward-thinking and 
collaborative with residents, business 
owners, school representatives, 
community partners, service providers 
and neighboring communities.  
  

¶ We use data to measure value of 
public services in quantifiable terms 
and to identify areas of opportunity to 
improve.   
 

¶ We explore a variety of options to maintain public land and provide 
programming opportunities.   

 

¶ We are transparent and accountable regarding the business of the Town.  
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Michael T. Spears 
Chief of Police 

MESSAGE FROM THE CHIEF 

 

The members of the Zionsville Police Department are 

dedicated professionals who work commendably to 

help ensure safety, security, and the delivery of 

professional police services to the citizens and guests 

of Zionsville.  The work of our police officers helped 

our town receive Safewise.comôs designation as the 

safest town/city in Indiana. 

The average violent crime rate for Indiana towns and 

cities in 2021 was 3.7 per 1,000 and the property 

crime rate was 19.7 per 1,000.  Zionsvilleôs violent 

crime rate was 0.1 per 1,000 and the property crime 

rate was 2.8 per 1,000.  This ranking and crime rates 

are very impressive and contribute significantly to the 

strength and progress of our town.   

It is important to understand this ranking was not earned by happenstance. 

Instead, it was earned through the hard work of our police officers.  Each day they 

work diligently to patrol our town, investigate complaints, interact with citizens, and 

develop partnerships within our community.  The efforts of our officers combined 

with the contributions of our citizenry combine to produce a formula for success.  

Realizing crime does not recognize jurisdictional boundaries and to develop closer 

relationships with neighboring cities, ZPD partnered with area Task Forces to 

further strengthen our efforts to ensure the safety of Zionsville. Officers are now 

assigned to the new state Gun Crime Task Force authorized by the legislature as 

well as the Boone-Hamilton County Drug Task Force. 

Our efforts to further professionalize and earn national accreditation continued in 

2021.  We are ahead of schedule and hope to receive this designation in late 

2022.  There are approximately 450 police agencies in Indiana.  Zionsville is on 

track to be only the fifteenth Indiana police agency to receive national accreditation 

through the Commission on Accreditation for Law Enforcement. 

Our officers focused on fitness by participating in a voluntary assessment of 

physical skills required to perform effectively as a police officer.  Those who 

successfully completed the assessment received a financial bonus and uniform 

medal commemorating their achievement.   
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The development of future police management continued this year.  Several 

supervisory members attended and successfully completed leadership  

academies.  This continuing education is very important to the professional growth 

of our police department. 

After a delay caused by the Covid virus, our annual Citizensô Academy resumed.  

Members of the Zionsville community received instruction in a variety of police 

related topics including firearms training, crime scene processing, and other 

interesting subjects. 

All of our authorized patrol officers were filled in 2021 with the appointment of five 

new recruit trainees.  They are presently undergoing training and we look forward 

to their full-duty assignment to patrol in 2022.  

I am extremely proud to serve with the men and women of the Zionsville Police 

Department.  I am inspired by their daily commitment to duty and service to others. 

 

Respectfully, 

 

 
 
 
 
Michael T. Spears 
Chief of Police 
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Craig Melton 
Town Council                

District 3 

Joe Culp 
Town Council                

District 4 

Brad Burk 
Town Council                

At Large 

Alexander Choi 
Town Council                

At Large 

Joshua Garrett 
Town Council     

President, District 5 

 

Bryan Traylor 
Town Council                

District 1 

Julie Johns-Cole 
Deputy Mayor 

 

Jason Plunkett 
Town Council   Vice 
President, District 2 

Mayor Emily Styron 

TOWN LEADERSHIP 
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Suzy Nagy 
Vice President 

Bryan Traylor 
Board Member 

Marcia Rosenfeld 
Board Member 

Joe Culp 
President 

Josh Garrett 
Board Member 

BOARD OF POLICE COMMISSIONERS 
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ORGANIZATIONAL CHART 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


